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Technical Assistance (TA)

•	 Reached 100% of SASPs (member providers)
•	 In-person TA or program visit to 83% of SASPs
•	 SASPs accounted 

for 64% of 
program visits 
and 45% of in-
person TA

•	 5+ TA contacts 
with 73% of 
SASPs

Events

56 in-person trainings
24 regional trainings
23 online trainings
14 conference calls

2,393
total attendance

In-person training locations
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Anti-Oppression Framework
Position Statement 
WCASA believes that to achieve our mission of ending sexual violence, we must also end all forms of 
oppression. Anti-oppression work is, in fact, also sexual violence prevention work. We stand in solidarity with 
our allies working on issues of racial justice and other oppressions. Recognizing that women of color* face 
multiple layers of marginalization with race/ethnicity and gender, WCASA commits to focusing on all forms of 
oppression while keeping women of color at the center.  

*WCASA uses the Women of Color Network definition of ‘women of color’

Wisconsin Senate Passes Victim
Accompaniment Bill (SB 323)

•	 WCASA provides testimony in support of bill, 
which was signed into law April 2016

•	 Went into effect August 1,2016
•	 Provides, with some exception, sexual assault 

victims the right to have an advocate accompany 
them through medical/criminal justice system 
processes

•	 DHS Guidelines and Notification Forms available

Social Media

Prevention
Communications: Building awareness & challenging social norms that contribute to 
sexual violence 

Community and Offender Accountability: Addressing sexual violence as a 
community and public health issue

Prevention Infrastructure: Developing strategic partnerships to advance sexual 
violence prevention

Public Policy: Promoting policy initiatives to prevent sexual violence

Design, Implement and Evaluate Prevention Strategies: Funding local program 

Strategies
•	 Devote full attention and investment to 

communities of color
•	 Recognize and value culturally-specific 

organizations and their work
•	 Listen to and honor the voices of women of color 

and then act, based on guidance
•	 Grow support for women of color in the 

movement

•	 Understand historical trauma and its ongoing 
impact today

•	 Educate ourselves about anti-oppression 
•	 Aspire to be an ally
•	 Acknowledge your white privilege and use it to 

challenge systems of oppression

For more information, see wcasa.org for WCASA’s Annual Meeting 2016 presentation

http://www.wocninc.org/about-wocn/term-women-of-color/
http://www.wcasa.org

