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Aspiring Allyship
Working towards anti-oppression

Learning 
Objectives

❖ I understand what it means to be an 
aspiring ally

❖ I understand the significance and 
role of allyship in sexual assault 
advocacy

❖ I can identify and commit to feasible 
action steps to improve my allyship

Philosophy
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WCASA’s

Anti-Oppression 
Framework

Institutional 
Racism

https://www.youtube.com/watch?v=eBb5TgOXgNY

White 
Supremacy

Race to Equity Report: http://racetoequity.net/wp-content/uploads/2016/11/WCCF-
R2E-Report.pdf
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https://www.youtube.com/watch?v=eBb5TgOXgNY
http://racetoequity.net/wp-content/uploads/2016/11/WCCF-R2E-Report.pdf
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Implicit Bias

An implicit bias, or implicit stereotype, is the 
unconscious attribution of particular qualities 
to a member of a certain social group. 

http://ready.web.unc.edu/section-1-foundations/module-4-implicit-bias-microaggressions/

Implicit Bias

Implicit Bias
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Microaggressions

 The subtle, often unintentional, but offensive comment or action 
directed at a marginalized community.

 They unconsciously reinforce negative and harmful stereotypes.

 We need to actively push back against microaggressions and 
apologize if we have harmed someone

https://www.youtube.com/watch?v=hDd3bzA7450

Intent vs 
Impact

 What was said, may not have been what was heard

 “The road to hell is paved with good intentions….”
 Your intentions shouldn’t matter if it caused harm

Action Steps

Five Tips For Being An Ally by Franchesca Ramsey

https://www.youtube.com/watch?v=_dg86g-QlM0
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https://www.youtube.com/watch?v=_dg86g-QlM0
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Understand 
Your Privilege

• Deepen your understanding of 
your own identities and 
privileges

• Learn about the experiences of 
others

• Advocate for and help to retain 
WOC staff

https://everydayfeminism.com/2017/02/allyship-is-
proactive/?utm_content=buffer29994&utm_medium=social&utm_source
=facebook.com&utm_campaign=buffer

Understand 
Your Privilege • Our identities are connected to one another

• We should recognize how our privileges 
have benefitted us

• Helps us understand how oppression is 
connected
• “We cannot fully address one form of 

oppression without addressing them 
all.” ~ Kimberlé Crenshaw 

Listen

 Read books and articles by 
Authors of Color

 Follow People of Color on 
social media

 Subscribe to newsletters of 
organizations led by People 
of Color

 Listen to learn, not to speak

 Most importantly, BELIEVE
People of Color when they 
share their experiences of 
racism
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https://everydayfeminism.com/2017/02/allyship-is-proactive/?utm_content=buffer29994&utm_medium=social&utm_source=facebook.com&utm_campaign=buffer
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Speak Up, Not 
Over

• People of Color know their 
experiences best

• Speak to what You know

• Be aware of how much space you 
are taking up in spaces geared 
toward People of Color

 Note to Self: 
White people 
taking part in 
#BlackLivesMatter 
Protests

Mistakes 
Happen

 Mistakes WILL happen

 Brief, but meaningful 
apology

 “I'm sorry. I will do better.”

 Follow up with action steps, 
connect with your 
accountability partner

White Fragility

 “You have the time to feel guilty. We don’t have the 
time for you to feel guilty. Your guilt is a form of 
acquiescence in what continuers to occur. Your guilt 
helps to keep things the way the are.“ 

 Andrea Dworking, “I Want A Twenty-Four Hour Truce During Which There Is 
No Rape”

https://www.youtube.com/watch?v=1SynR1NYcpo
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https://www.afsc.org/friends/note-to-self-white-people-taking-part-blacklivesmatter-protests
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Nine Phrases 
Allies Can Say 
When Called 
Out Instead of 
Getting 
Defensive 

by Sam Dylan Finch, 
Everyday Feminism

1. I Recognize That I Have Work to Do.

2. I’m Going to Take Some Time to Reflect on This.

3. I Appreciate the Labor You’ve Put In.

4. I Apologize, I’m Going to Do Better.

5. How Can I Make This Right?

6. What I’m Gathering Is [Insert What You’ve Learned].

7. Do You Have Resources You’d Recommend?’

8. ThankYou.

9. I Believe You.

https://everydayfeminism.com/2017/05/allies-say-this-instead-defensive/

Ally is a Verb

 Most important step! 

 Center People of Color in your work

 Be prepared to be called in

 Do the work to unlearn and unpack the privileges you have

 Have an accountability and affirmation partner

White Folks 
Work

 Meet every other Monday

 Requited for white staff, open to POC

 Past topics
 At the Dark End of the Street

 Everyday White People

 Me & White Supremacy

 Waking Up White

 Current topic
 Project 1619 

 Website: 
https://www.nytimes.com/interactive/2019/08/14/magazine/1619-
america-slavery.html

 Curriculum: https://pulitzercenter.org/lesson-plan-grouping/1619-
project-curriculum

 Podcast: https://www.nytimes.com/column/1619-project
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https://www.nytimes.com/interactive/2019/08/14/magazine/1619-america-slavery.html
https://pulitzercenter.org/lesson-plan-grouping/1619-project-curriculum
https://www.nytimes.com/column/1619-project
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Resources 
from Nestic

Resources
(Books)
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